Empowering Gender Diverse Akonga: for schools and leaders
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The NELP informs
schools of their inclusion
responsibilities. This
should help schools
consider opposing views
in community feedback.
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Gender-neutral language
should be used where
possible and be led by
akonga in correct use of
pronouns and names.
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Community consultation should seek
out the feedback of LGBTQIA+ dkonga,
people in the community, or LGBTQIA+
organisations where these people are
not readily available or do not feel safe
to take part.

Community

Consultation

Schools have, or will have,
gender-diverse akonga.

Include the voice of gender-

diverse akonga and people from
the community when consulting
on strategic plans.

Strategic
Planning
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Seek advice

from LGBTQIA+
organisations

to help inform
the local health
curriculum topics
and delivery of
these.

The risk of bullying for
gender-diverse akonga

can be reduced through
targeted wellbeing initiatives
and measured against
pre-determined indicators.
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Including gender

Explicitly outline how gender-
diverse akonga are supported
in the local curriculum,
wellbeing initiatives,

and reporting.

diversity in the local
health curriculum helps
to build understanding
and allyship among
akonga.
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Issues surrounding gender
diversity should be included
in health curriculum
consultation.

Local Health
Curriculum

Creating inclusive learning spaces will result in better
outcomes for these akonga, helping them feel safe

to be their authentic selves. These tips summarise
actions schools can take to foster inclusive learning
environments for gender-diverse akonga.
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LGBTQIA+ Single-sex schools Use Ministry of

Education and Human
Rights Commission
best practice guides on
inclusive school design.

should plan ahead in
how they can improve
inclusivity for gender-
diverse dkonga, including
uniforms and bathrooms.
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Single-sex schools should

organisations may
provide dedicated
PLD or help
inform topics (e.g.
Rainbow Youth,
InsideOUT).
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Gender-diverse
akonga, LGBTQIA+
staff and allies may

Engagement with gender-
diverse people will help
inform inclusive environments

familiarise themselves with
rainbow rights and their

responsibilities to include that meet their needs and

gender-diverse akonga. maintain their privacy.

rainbowrights.nz/school

assist in the delivery
of PLD or informing
topics for PLD.
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PLD on diversity and
inclusion should be

explicitly included in
strategic planning.
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Use the Education Brief
planning process to review
gender-inclusive spaces
such as bathrooms and
changing areas.

Having gender-diverse dkonga
should be considered an
inevitability and planned for
accordingly.

Considerations for
Single-Sex Schools

Professional Learning
& Development

Physical Facilities
& Education Briefs

Find the full resource at: https://bit.ly/3CVnBeN

Find more information and resources at:

~» Rainbow Youth: ry.org.nz

~ InsideOUT: insideout.org.nz

~» Gender Minorities Aotearoa: genderminorities.com
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https://bit.ly/3CVnBeN
http://www.ry.org.nz
http://www.insideout.org.nz
http://www.genderminorities.com
http://www.rainbowrights.nz/school

